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FRS PENSION PLAN GUIDE 



Florida Retirement System 

• Created December 1970 
• Defined Benefit Plan 401(a) Internal Revenue Code 
• Non-Contributory System from 1975 through June 2011 
• DROP became available July 1, 1998 
• Over 1,000 Public Employers 
• Over 509,000 Active Pension Plan Members 

– Over 38,000 participants in DROP 
• Over 112,000 Active Investment Plan Members 
• Over 377,000 Retirees 



The Two FRS Plans 



What is a Pension Plan? 

• A Defined Benefit Plan 
• A guaranteed lifetime monthly retirement 

benefit 
• Benefit is based on a formula 
• Funded by employer and employee 

contributions (and earnings made from these 
funds) 



FRS Pension Plan 

 
Members 

Initially Enrolled Before 
July 1, 2011 



Vesting 

6.00 year vesting provision effective 07/01/2001 
10.00 year vesting provision prior to 07/01/2001 
 
If not actively employed as of 07/01/2001: 
• Must complete 1.00 year of service with a participating FRS 

employer in a retirement eligible position to qualify for the 6.00 
year vesting provision or; 

• If you reach 10.00 years of service before the work year is 
complete, you will be considered vested at 10.00 years of service. 

 



Normal Retirement 

Regular Class and Senior Management Service Class 
(SMSC) 

• *You are age 62 and vested with at least 6.00 years of 
service or; 

• *You have at least 30.00 years of creditable service, 
regardless of your age before 62 or; 

• *The age after age 62 when you become vested 
 

*Whichever occurs first 



Normal Retirement 

Special Risk Class 
• *You are age 55 and vested with at least 6.00 

years of service or; 
• *You have at least 25.00 years of creditable 

Special Risk Class service, regardless of your age 
before 55 or; 

• *The age after age 55 when you become vested 
 

*Whichever occurs first 
 



Deferred Retirement Option Program 
(DROP) 

 
 

• Effective July 1, 1998 
• Vested and eligible for normal retirement 

benefits 
• Twelve month window to make election 
• Establish future retirement date 
• Maximum participation = 60 months 



DROP 

• Retirement benefit is “banked” while you 
continue to work 

• DROP account earns 1.30% interest 
compounded annually 

• Monthly retirement benefit increases at the 
beginning of each fiscal year (July 1) - COLA 



DROP Deferral 
Regular Class and SMSC 

 
 

If you reach 30 years of service before age 57, 
you may defer your DROP election to age 57 and 
participate for 60 months 



DROP Deferral 
Special Risk Class 

If you reach 25 years of service before age 52, you may defer your DROP 
election up to age 52 and participate for 60 months. 
 
Example: A member is age 48 effective 07/01/2015 when they reach normal 
retirement (25 years of service). 

 
– 1st Eligible = 07/01/2015 through 07/01/2022 (age 52) = 60 months 

 
– 12 month window (begin losing months) = 07/01/2022 through      

06/30/2023 

 
 



Service Credit 
(Earned With Participating FRS Employers) 

Work Periods and Fiscal Year 

 
• Fiscal Year = July 1 through June 30 
 
• 9, 10, 11 or 12 month contract 

– 6 months / 12 month contract = .50 service credit 
– 6 months / 10 months contract = .60 service credit 

 
You receive credit for each month that you have worked 

Maximum service credit per Fiscal Year = 1.00 

 



Optional Service 

• In-State Service 
• Out-of-State Service 
• Military Service as Active Wartime Service 
• Military Service as Out-of-State Service 
• Leave of Absence 
• Refunded Service 

 



Percent Value Per Years of Service 

• Regular Class       1.60% 
 

• SMSC         2.00% 
 

• Elected Officers’ Class     3.00% 
 

• Judges         3.33% 
 

• Special Risk Class      3.00% 
(on or after 10/1/1974) 

 



Calculation of Benefits 

Retirement at….. 
 
Regular Class     Percentage Value Per Years of Service 
Age 62 or 30 Years of Service   1.60% 
 
Age 63 or 31 Years of Service   1.63% 
 
Age 64 or 32 Years of Service   1.65% 
 
Age 65 or 33 years of Service   1.68%  
          (Max Value for Regular Class) 

 



Average Final Compensation (AFC) 

• Average of the highest 5 years of salary 
 
Note: The highest 5 years is not necessarily the last 
5 years 
 
• Lump sum annual leave up to 500 hours and 

special comp earned within the last 11 months of 
retirement can be used in the final calculation. 
 



Benefit Calculation Formula 

Years of Service   x  Value Per Year  x  AFC 
 

= Option 1 Annual Benefit 
at Normal Retirement 

 
Divided by 12 = Monthly Option 1 Benefit 

 



Benefit Calculation Formula 
(Normal Retirement – Regular Class) 
Years of Service  x  Value Per Year  x  AFC 

 
•            30.00             x       1.60%      x          $20,000.00 
 

•     = $9,600 Option 1 Annual Benefit 
 

•         Divided by 12 = $800.00 Monthly Option 1 
  Benefit 

 



Option Selection 
Option 1    Lifetime monthly benefit to you. 

 
Option 2    Lifetime monthly benefit to you.  Ten year 

                         guarantee to beneficiary. 
 

Option 3    Lifetime monthly benefit to you.    
                                  Continues to your joint annuitant. 
 

Option 4        Lifetime monthly benefit to you.  Benefit 
      to survivor is reduced upon death of you 
      or joint annuitant.  (2/3 of the benefit) 

 



Beneficiary Designation 

 
 
Option 1 or Option 2  Can be anyone 
 
 
Option 3 or Option 4  Spouse or Joint Annuitant 

 



Joint Annuitant 

• Your spouse; 
 

• Your natural or legally adopted child who is either 
under age 25 or is physically or mentally disabled 
and incapable of self support (regardless of age); 
 

• Your parent, grandparent, or a person for whom 
you are the legal guardian, claimed as a 
dependent on your federal income tax 
 



Cost of Living Adjustment 
(COLA) 

 
• All service earned through June 2011 receives a 3% COLA 

 
• All service earned on or after July 2011 receives a 0% COLA 

 
• Formula:  

 
– Total service through June 2011/Total service at retirement X 3% 

 



COLA Calculation Examples 

Years of service through 06/2011 = 20.00 
Years of service at time of retirement = 25.00 

COLA: 20.00 / 25.00 x 3% = 2.40% 
 

Years of service through 06/2011= 29.50 
Years of service at time of retirement = 30.00 

COLA: 29.50 / 30.00 x 3% = 2.95% 
 



 



 



Service Retirement 
 

• Apply up to 6 months prior to your retirement date 
• Contact your Retirement Coordinator to complete and 

submit the application. 
• Retirement date is the first day of the month following 

your termination date. 
– Note: To retain this date, you must apply within 30 days of your termination of employment. 

Forms Needed: 
FR-11, Application for Service Retirement 
FRS-11o, Option Selection Form 
BVR for member 
BVR for spouse if selecting Option 3 or Option 4 
SA-1, Spousal Acknowledgment 

 



Early Service Retirement 

• Benefit is reduced 5% for each year under normal 
retirement age if you do not have the years of service 
to meet the definition of normal retirement. 

• Example: 
– Regular Class: Member begins receiving benefit at age 60.  

Normal retirement is age 62.  Benefit is reduced 10%    
• (5% x 2 years)  

– Receives 90% of normal retirement benefit immediately. 

 



DROP Application 
• Apply up to 6 months prior to your DROP begin date 
• Contact your Retirement Coordinator to complete and submit the application. 
• DROP begin date is always the first day of the month 

– Note: If you are eligible to enter DROP based on age, your begin date is the first 
day of the month you reach normal retirement age.  If you are eligible to enter 
DROP based on years of service, your begin date is the first day of the month 
following your reaching normal retirement by years of service. 

 
Forms Needed: 
DP-11, Application for Service Retirement and the DROP 
DP-ELE, Notice of Election to Participate in the DROP and Resignation of 

Employment 
FRS-11o, Option Selection Form 
BVR for member 
BVR for spouse if selecting Option 3 or Option 4 
SA-1, Spousal Acknowledgment 

 



www.frs.MyFlorida.com 

• Located under Members Section         Forms 
 

 



The Retiree Packet 

• A retiree packet is mailed to new retirees just 
prior to receipt of their first benefit check. 
 

• Retiree Packet 
1. Form W-4P, Withholding Certificate for Pension 

Payments  
2. Form DFS-A1-26R, Direct Deposit Authorization 
3. Form HIS-1, FRS Pension Plan Health Insurance 

Subsidy Certification 
 



DROP Termination Packet 

DROP Termination Packet Forms 
Form DP-TERM  

Termination Notification 
Employer Certification required 

 
Form DP-PAYT  

DROP Selected Payout Method 
 



Termination from DROP 

• DROP Accrual Payout Options 
1. Lump sum distribution 
2. Rollover to a qualified program 
3. Partial distribution, remaining amount rolled over 

 
*Note: You will receive information regarding your 
DROP Accrual payout 3 months prior to your DROP 
ending date 
 
• Will begin receiving monthly retirement benefit as 

well as receive the DROP Accrual payout 
 



Reemployment After Retirement 

• After retirement or DROP termination, retired 
FRS members may be employed by any private 
employer or any public employer NOT 
participating in the FRS without affecting 
his/her benefits. 
 

• However, restrictions apply to employment 
with an FRS employer. 
 



Reemployment After Retirement 

• No renewed membership effective 07/01/2010 
• Six calendar months to meet termination 
• Additional six calendar months – suspend monthly 

retirement benefit 
– 7th through 12th month after retirement date 

• No exclusions or exceptions 
• Only applies to FRS employers 



Forfeiture of Benefits 
• A crime specified in Chapter 121.091(5) or Chapter 112.3173, Florida 

Statutes. 
• If you commit a specified offense prior to retirement and are either 

– Convicted by a court of competent jurisdiction 
– Terminated from employment as a result of admitting the commission of 

a specified offense 

 
YOU WILL FORFEIT ALL OF YOUR RETIREMENT 

RIGHTS AND BENEFITS 
 



Health Insurance Subsidy (HIS) for 
Investment Plan Members 

• Qualifications: 
1. Investment Plan member must meet the definition of normal 

retirement under the FRS Pension Plan; and 
2. Investment Plan member must have taken a distribution from 

their Investment Plan account (they are then considered retired). 
 

• Forms needed: 
1. Form HIS-IP (can be completed prior to termination – up to 6 

months) 
2. Form HIS-IP-2 (must be completed after member has terminated 

employment AND taken a distribution) 
3. Birth Verification 

 



FRS Online 

 
 
 

www.frs.MyFlorida.com 











Current Estimate – FRS Online 







 



 



FRS Pension Plan 

 
Initially Employed 

After 
July 1, 2011 



Vesting and AFC 

 
 

Vesting = 8.00 Years of Creditable Service 
 

AFC = Average of highest 8 fiscal years of salary 
 



Normal Retirement Date 
 

• Regular Class, SMSC 
 

– *8.00 years of service and age 65 or; 
 
– *33.00 years of service before age 65 
 
 
 
 

*Whichever occurs first 



Contacting 
The Division of Retirement 

• Bureau of Retirement Calculations 
• Toll Free = 1-844-377-1888 
• Local = (850) 907-6500 
• Fax = (850) 410-2010 
• Email = Retirement@dms.myflorida.com 
• Website = www.frs.MyFlorida.com 

mailto:Retirement@dms.myflorida.com
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