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Taming of the Lions 
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In ancient cultures, statues of lions were placed 

at the gates of imperial palaces and castles as 
protectors.  In modern times, they sit before halls of 
justice and other governmental buildings to 
represent the strong safeguarding the weak.   

Today, we still have lions fiercely and bravely 
guarding the gates of our homes and communities. 
They protect our way of life and ensure that the 
central theme of our constitution is upheld.  These 
lions are none other than our law-enforcement 
officers. They never sleep, they face a mighty foe 
and they never retreat. Giving their lives that others 

might live, the depth of their commitment to public safety is seldom known until 
the flag is folded and the trumpet sounds. Their constant vigil on our behalf is 
rewarded with low pay, long hours and little recognition.  

Until now, peace officers in Florida could rely on one small token of 
appreciation for years of dangerous and dedicated service; their publicly funded 
retirement system that now seems to be in jeopardy. 

As a public-safety executive, I realize government must reduce costs and find 
ways to relieve the burden of excessive taxes from our citizens. As a taxpayer 
and property owner, I stand with our governor and legislative leaders as they look 
for ways to cut unnecessary spending.  Nevertheless, I am shocked that Florida 
pension reform discussions have included reducing the retirement benefits of 
those who serve the most important function of government. Maintaining a 
publicly paid retirement system for law enforcement is a necessary cost of good 
government. It should be a priority. 

Thereʼs a reason our forefathers crafted the federal and state constitutions 
with first lines that mandate the responsibilities of government in protecting 
liberty, ensuring domestic tranquility and providing for public order. It may be 
hard to imagine, but without law-and-order funding, programs such as healthcare, 
transportation and education would be futile. Without law-enforcement officers 
standing watch, our society would be filled with lawlessness and crime. Without 
quality servants in this profession, evil and anarchy would rule.  

It seems disingenuous for some politicians to give sound bites claiming that 
it's time for these great protectors to pay “their fare share” into the retirement 
system like workers do in the private sector. Floridaʼs police officers and deputy 
sheriffs already pay into their retirement system. This public contribution reflects 
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a portion of the salary received had they chosen a private-sector job that carries 
the same level of danger and responsibility. Being an underwater welder poses 
many dangers.  Still, they are compensated better and donʼt have the 
responsibility and authority to take away people's liberty, property, children and 
even a human life.  

In the past, employing agencies have provided that small incentive to thank 
officers for putting their lives on the line, standing guard against the dregs of 
society and patrolling the night for bad guys while we sleep soundly in our beds. 
They are bold and fearless. They die for us and never complain. What a small 
price for society to pay for peace and tranquility.   

Most cops in Florida make between $30,000 and $50,000 a year in salary. 
Their publically funded contributions and 3 percent special-risk retirement was 
part of their negotiated benefits package when they accepted this solemn 
responsibility. Their application for retirement membership is a contract with 
government. Should we not show appreciation for their invaluable service by 
maintaining the guaranteed retirement system we promised them?  

But more importantly, letʼs stop comparing police officers to workers in the 
private sector. There is no employee in the corporate or business community who 
is required to do the job of a law-enforcement officer. The rare exceptions are 
private mercenaries or executive security specialists who are paid $150,000 to 
$300,000 annually; yet they donʼt dispense justice or live by the same code of 
honor.  Letʼs instead compensate our protectors with what they truly deserve. 
Unfortunately, that will not reduce budgets, because we will have to increase 
their salaries by much more than the small amount of government-funded 
retirement contributions we are considering eliminating at the state Capitol. 

In this world, where serving in law enforcement is already a difficult and 
dangerous job, remember to give some consideration to how reducing their 
income and benefits in order to cut the cost of government would affect quality 
public safety. Cops are real heroes, but theyʼre still human. Breaking their 
contract and taking money from their wallets is nothing less than a tax. It clearly 
demonstrates that “our word is not our bond,” and integrity means nothing. I 
would hope that our governor and legislative leaders believe the six officers who 
died in the last month in Florida were worth the current retirement benefits. It is 
certain the family and friends of those brave lions believe so.  

King Richard I of England was fondly known as “Coeur de Lion” because he 
was brave in spirit, always led his troops from the front and was fierce in battle. 
His coats of arms depicted three lions that were the protectors of the kingdom. 
Our men and women of law enforcement wear their stars and badges as symbols 
of being our protectors. King Richard had the heart of a lion. Our law-
enforcement and corrections officers have the same heart -- a true calling to 
serve at any cost. Up front and fearless! Letʼs keep those hearts beating strong 
by fighting with them on this important issue.  

We must all take responsibility for finding ways to spend the stateʼs budget 
wisely, looking at alternatives to reduce costs without making law-enforcement 
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officers feel unappreciated. If changes are made, we must be judicious to those 
currently serving and let any plan with reduced benefits and employee 
contributions begin with new employees. At least theyʼll know what to expect 
when signing on for this most stressful and hazardous duty.  

Let our government leaders take the honorable path; keeping their 
commitments and not employ those without the courage and the calling to be 
faithful servants.  Itʼs up to us to decide if we want dedicated, highly trained and 
ethical protectors keeping watch.  Keep the profession strong by protecting our 
officersʼ retirement benefits. With poor morale and little appreciation, the lions 
may become tamed…or one day they might wander from fiercely guarding the 
gates. 
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Agency Accreditation, two terms as president of the state Law Enforcement 
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