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A new recruit entering a law enforcement academy is taught many crucial lifesaving 
techniques and skills; from C.P.R. to arrest techniques and unarmed self-defense. Criminal 
Procedure Law and other classroom subjects are also covered throughout the training process, 
followed by frequent updates throughout your career.  

 Unfortunately, minimal emphasis is placed on the delicate balance between your 
professional and personal life. Spouses, significant others, and family are not included in any 
phase of training other than attending a beautiful ceremony on graduation day. 

 The reality is that although the recruit officer (or deputy) is the identified trainee, it is the 
immediate family (including the spouse or significant other), that must learn to adapt and adjust 
to the unique culture and irregular work schedules that await you at your first assignment, and 
subsequent posts. 

 Let’s focus on the unique culture of law enforcement for a moment. Family and friends 
receive no introduction or indoctrination into the world of public safety; therefore they are 
sometimes left with little or no understanding why their cop husband or wife is extremely 
“selective” when choosing friends or others to socialize with who are not law enforcement 
officers. The spouse does not understand why it is a normal trend to spend time with co-workers 
off duty fostering the valuable trust of placing your life in the hands of another. Each tour spent 
at work is comprised of moments where your life may have been in danger, where you feared it 
might be your last hour, or where you feared for your family’s safety because they were not in 
your presence.  

Another phenomenon is the need for the officer to “decompress” or come home and 
spend quiet time alone to quiet the emotions and slow the heart rate. There is the need of the 
officer (male or female) to be alone to reflect and transition from their authoritarian protective 
role, to that of a loving spouse and in some cases, a parent to their children.  

Spouses and significant others will often harbor resentments built on a foundation of 
misunderstanding, as communication may often be hindered for various reasons. The other 
issue is that spouses and significant others often have no one they are able to speak with who 
can actually relate or identify with them. 

Let’s look at some important steps to follow to increase the quality of your relationship, in 
order to minimize disagreements, and to continue fostering a loving open relationship. No one 
said it was going to be easy, but commitment is based on the successful establishment of 
emotional and physical intimacy. 

Spouses and significant others must continue communicating with their law enforcement 
“partner”-especially after a particularly traumatic incident or even to discuss an “uneventful” tour 
of duty the officer may have just completed. At times, the length of the discussion may be longer 
or shorter than other times, either way daily communication is crucial and helps the connection 
be a “solid” one.  



Spouses and significant others should attempt to establish friendships that offer the 
necessary support and understanding-usually with other LE couples-but oftentimes “civilians” 
will turn out to be a great choice because they are not emotionally connected.  

Obviously I must caution and discourage friendships with those of the opposite sex, as 
that may easily lead to emotional infidelity or worse. Certain communities may consider 
establishing co-ed or gender specific support groups to give an opportunity for spouses and 
others to share their experience, strength, and hope with each other. The co-ed mix should only 
be conducted in groups and not individually.     

 We must continue striving to reduce the number of divorce, domestic related incidents, 
and alcohol related incidents amongst our law enforcement couples. In so doing, we must take 
into consideration all aspects including: culture, religion, ethnicity, and past history. This is just 
the very tip of the iceberg, and there is so much more for us to cover. 

  

   

  


