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TRIAD —A coordinated approach
to reduce elderly victimization and
to enhance the quality of life
throughout our communities.

rime rates in many communities

remain at near-record levels. Fear per-

meates many segments of these com-
munities because of a lack of infor-
mation about specific local criminal
incidents and little knowledge of the

positive action taken by law enforce-
ment toward crime and criminals.

The senior element, elderly citi-
zens who make up a large portion of
many communities, often exhibit
heightened fears. Such fear under-

cuts effective police-citizen interac-
tion and community life.

With the demographic fact that

most of America's communities will

experience continued growth in the

elderly population, it is incumbent

upon all police leaders to ensure that

law enforcement professionals de-
velop a partnership with senior mem-

bers of the community.
A joint resolution was recently

adopted by the International Asso-
ciation of Chiefs of Police (IACP),
in cooperation with the American
Association of Retired Persons
(AARP) and the National Sheriffs'
Association (NSA). These organi-
zations expressed concerns about

criminal victimization of older

people and agreed to work together
to bring about inter-jurisdictional ap-
proaches designed to reduce the vic-
timization of older persons, assist those
who have been victimized, and gen-
erally enhance law enforcement ser-
vices to older adults.

This three-way partnership, call
TRIAD, is being organized at national,
state and local levels. The three as-
sociations have designated members
to serve as a national TRIAD policy

Graying of America. ~ . Implications
Toward Policing

board, the group responsible for pro-
viding guidance and technical support.

This support includes specific in-
formation such as:

~ Crime prevention materials:
brochures, program guides and audio-
visual presentations on crime preven-
tion and the elderly.

~ Policies and exemplary
projects relating to law enforcement
response to the older community and
the formation of senior advisory coun-
cils to advise departments on the needs
of seniors.

~ Training for police about ag-
ing, communication techniques with

elderly citizens, victimization of the
elderly, and management programs uti-

lizing older volunteers.
Local TRIADS are encouraged in

order to provide a dialogue and shared
communication concerning seniors'
needs and create opportunities to solve
problems. Local TRIADS can form
senior advisory groups, termed
S.A.L.T. groups (Seniors and Lawmen
Together), which serve to assist the
sheriff and police chiefs in grasping
seniors needs; identifying and recom-
mending programs; and assisting in

planning and integrating law enforce-
ment concerns with other social ser-
vice needs throughout the community.

Concern for older people is nei-
ther radical or new. However, the
idea that law enforcement leaders

I

should form a partnership with lead-
ers of the elderly in their communi-
ties is a new and exciting prospect.

continued on page 2
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TRIAD's History
The issue of crime and the elderly

has been of concern to some law en-
forcement professionals for 20 years.
Since 1972, AARP's Criminal Justice
Services Section has conducted research
and produced training material on the
subject.

In 1986, at a conference on Vio-
lent Crime and the Elderly held at the
FBI Academy, eyes were reopened
through horror stories of victimization,
trauma, and the psychological impact
of crime on elderly victims. Addition-
ally, heightened medical expenses, re-
habilitation costs and the fear of hope-
lessness and isolation are common.

The inevitable result is that our cit-
ies and rural areas will become increas-
ingly filled with elderly citizens caught
in a lifestyle centered around crime and
the fear of crime. This directly leads
to real or perceived community weak-
ness and the further breakdown of the
basic fibers which hold our neighbor-
hoods together.

As a follow-up to that conference,
crime prevention committees of the
NSA and the IACP initiated joint meet-
ings. Representatives of the AARP
staff, the National Crime Prevention
Coalition and the International Soci-
ety of Crime Prevention Practitioners
met at IACP headquarters.

Out of that meeting emerged sev-
eral key needs concerning crime and
the elderly. First, there was a unified
call for national commitment to focus
on crime and the elderly because of the
increasing needs of the elderly and the
increased value their input and partner-
ship would have for law enforcement.

Second, there was a concurrent
commitment that a re-emphasis on
crime prevention, especially in dealing
with the elderly must take place as soon
as possible.

The concept of TRIAD and its pow-
erful voice for the future was confirmed
in March of 1990when the FBIhosted
75 chiefs, sheriffs and AARP volun-
teers from throughout the United States
to review TRIAD and forge a commit-

ment towards establishing a national
agenda on crime and the elderly.

By 1991, the states of New
Mexico, Kentucky, Louisiana, Illinois
and Florida had signed statewide
TRIAD agreements. Orange County
Sheriffs Office took the lead for the
state of Florida.

Many senior citizens are people
who care, who are supportive of law
enforcement efforts and who are tal-
ented and experienced and want to
volunteer to assist their police depart-
ments. They are people who do not
want to be taken for granted, and they
have acknowledged they will not be
taken for granted through their politi-
cal clout and community leadership
roles.

Some futurists predict that
tomorrow's needs will be centered on

FDLE Special Agent
J.B.Dobson

On Friday, August 30th, Florida's
entire criminal justice community was
shocked by the tragic death of FDLE
Special Agent J. B. Dobson. Jessie,
as he was known by his friends, be-
came the first FDLE agent killed in
the line of duty when the helicopter
he was piloting crashed just east ofLive
Oak. Jessie lost his life on the date of
his sixth anniversary as an FDLE mem-

ber, performing a task he loved a great
deal and had mastered in a remarkable
manner —flying in pursuit of their
Domestic Marijuana Eradication Pro-
gram.

Special Agent Dobson's 26-year law
enforcement career was unblemished
and had produced a statewide reputa-
tion of almost legendary proportion.
His devotion, honesty and unselfish-
ness made him truly one of FDLE's
finest!

Over the last few years, Jessie had
become nationally regarded as an ex-
pert in the area of domestic marijuana
eradication. His personnel file is filled
with scores of letters of commenda-
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a balanced approach of high technol-
ogy and high touch, and high involve-
ment with the citizens of our commu-
nities. It is because of this balanced
approach that the TRIAD concept has
stability and vision-looking at the needs
of the elderly in relation to local law en-
forcement services providers.

Information packets are available
through the TRIAD National Resource
Center located in the Criminal Justice
Services Section, American Associa-
tion of Retired Persons, 1909K Street,
N.W. , Washington, DC 20049. Ad-
ditional information may be obtained
through the Public Information Offi-
cer at IACP headquarters and the Na-
tional Sheriffs' Association.

Courtesy of William D. Miller,
Law and Order Magazine,

October, 1991.

tion from local, state and federal agen-
cies. His contributions were crucial to
M.E.P, and he fought to maintain its
high degree of success.

"J.B.Dobson was a great friend of
mine and to many of Florida's Sher-
iffs. He was devoted to his fellow man,
and the loss of his crafty skills in mari-
juana eradication are already being felt, "
noted J. M. "Buddy" Phillips, Execu-
tive Director of the Florida Sheriffs As-
sociation.



EDITOR' S
CORNER
By Tom Berlinger

Growing up as a youth in the 50's and
60's, the prospect of the year 2000
seemed exciting and so far off in the
distance that we'd have to ride a rocket
ship to get there. With events like the

Cuban missile crisis in 1961 and Presi-
dent Kennedy's assassination two years

later, many felt positive that some yet-
to-be-declared nuclear war would cer-
tainly end it for all of us long before.
Over a decade later, George Orwell
wrote a book entitled "1984". When

it was published, the "Doomsday" clock
was ticking so loudly that we suspected
we might not even make it till then.

Now, in 1991, the wall is down in

Germany, and it's inconceivable to
think that we' re helping our friend, the
Soviet Union, in their struggle to vol-

untarily rid themselves of communism

and pave the way for a democratic form
of government. Approaching 1992,
2000 is so close we can nearly reach
out and touch it!

As we head towards the 21st cen-
tury, we find the law enforcement pro-
fession turning in the direction of
"Robo-Cop" as well. DNA "finger-
prints" tying the bad guy to crime
scenes, tracking suspects with infrared
satellite photo imagery, and advanced

program and procedural concepts in the
"jailing" of individuals will continue
to grow and keep our justice-related jobs
on the cutting edge in the years to come.

It's hard to comprehend just how
much Florida's explosive growth im-

pacts our state's criminal justice sys-
tem. Imagine for a moment a crowd
of a thousand people. Pretty big group,
huh? Well, the population of Florida
increases by 1,000 persons a day! Re-
gardless of population size, Florida in-

carcerates individuals at the rate of 31
per thousand. Get the picture?

A recent article which appeared in

the St. Petersburg Times addressed

Florida's "wide-open" job fields in the
immediate future. They said that by the
year 2000, there would be 61%more state
and local correctional officers in Florida
than there are today. Talk about advance-
ment possibilities!

So, as the year draws to a close, it
might be a good time to sit back and take
a personal inventory of what you can do
to improve your lot in life. Aside from
obvious things like being a kinder, gen-
tler person, what specific actions could
I take to improve myself professionally?
Work towards a degree? Maybe take a
training course or a college class over

and above meeting "minimum stan-
dards" would help. Think about it. . .

On another note, we' re always on
the prowl for articles and photos for
publication in future editions of APB.
If you have any questions on specific
ideas for an article, call before you
invest the time to write it.

Last, we at the Florida Sheriffs As-
sociation wish each member of the
sixty-seven sheriffs offices in Florida,
a Merry Christmas and Happy New
Year! We hope that 1992 brings joy
and prosperity for you and your fami-
lies.
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Kids in Jail:

Florida's Response

The Federal Juvenile Justice and
Delinquency Prevention (JJDP) Act
of 1974, as amended, is administered

by the Office of Juvenile Justice and
Delinquency Prevention, U.S.Depart-
ment of Justice.

The major mandates of the JJDP
Act are the deinstitutionalization of
status offenders from all secure facili-
ties, the complete removal of juveniles
from adult jails, the separation of ju-
veniles from adult inmates in secure
facilities and maintenance of an ad-
equate system for monitoring jails,
lockups and secure juvenile detention
facilities for compliance.

The Deinstitutionalization of Sta-
tus Offenders Mandate requires that
status offenders, non-offenders or ne-
glected children not be placed in se-
cure detention or correctional facili-
ties. The Jail Removal Mandate re-
quires the complete removal of all
juveniles who have not been officially
transferred to the adult system through
direct file or waiver on a felony charge,
indicted or previously found to have
committed an offense as an adult and
received adult sanctions. The "Sight
and Sound" Separation Mandate re-
quires that juveniles who have not been
formally transferred to the adult sys-
tem on felony charges and admitted
for temporary custody be separated

" CWIN@IONa

by regular sight and sound custody from
adult inmates.

In the past, Florida was out of compli-
ance with the federal act. In 1989,the state
was given two years to achieve full com-
pliance with the JJDP Act. On October
1, 1990,the state enacted legislation which

brought Florida's statutes into compliance
with the federal act. As a result of the statu-

tory changes, Section 33-8 Department of
Corrections Administrative Rule is being
amended. The changes to Section 33-8 will
be consistent with current state statutes
regarding admission, classification, release
and housing of juveniles in adult jails.

Compliance violations occur when ju-
veniles who have not been transferred for
prosecution as adults on criminal charges
are held in an adult jail in excess of six
hours. Approximately two-thirds of the
violations are juvenile traffic offenders
who are held in excess of six hours. Many
times a juvenile traffic offender is picked

up on a capias or warrant for failure
to appear at a traffic hearing and taken
to the jail by law enforcement person-
nel. Subsequently, the juvenile is held
until the next hearing date, which in
many cases may not be until the next
day. Also, a considerable number of
juvenile traffic offenders are sentenced
to the jail in violation of state and fed-
eral laws.

Juveniles in adult facilities present
many challenging problems to facil-
ity staff. Of increasing concern is the
liability risk the facility incurs when
holding a juvenile offender inappro-
priately. Whether the placement is
questionable or a clear violation of law,
facility staff and management are held
responsible for problems relating to
juveniles which may occur in their
facility.

Under Florida's JJDP Program, a
statewide compliance monitoring and
technical assistance project has been
initiated. This project not only collects
and analyzes juvenile admission data
from facilities in 67 counties but pro-
vides a 24-hour technical assistance
hotline and on-site training to facility
staff regarding juveniles in secure fa-
cilities. Data collected from the facili-
ties allow the JJDP staff to determine
the location and type of violations and
quickly respond in order to prevent
future violations. The 24-hour hotline
allows facility personnel access to
JJDP staff when questionable or ille-
gal placements may occur. In addition,

continued on next page



Florida Sheriffs Associations
1992 Annual Administrative Management

Training Seminar
Qome February, Sheriffs and their Adminis-

trative Staff members throughout the State of
Florida will assemble at the Omni Hotel in
Jacksonville for the inaugural Florida Sheriffs
Association's 1992Annual Administrative Man-
agement Training Seminar.

This two-day comprehensive trairdng pro-
gram is designed for Sheriffs Offices personnel
whose administrative responsibilities include
such areas as finance, accounting, data pro-
cessing, personnel, human resources, training,

labor relations, legal, purchasing, records man-
agement, etc.

If you plan to attend only one training pro-
gram this year, this is it! Join us for what prom-
ises to be one of the best training programs ever
produced by the Florida Sheriffs Association.

Complete details regarding seminar registra-
tion and hotel information has been mailed to the
Sheriffs Office. Ifyou have any questions regard-
ing this program, please contact either Gary
Perkins or Glenda Ostreich at (904) 877-2165.

Florida Sheriffs Association's Administrative AcMsory Committee

Finance Chairman:
Jerry Nolan, Pahn Beach County Sheriffs Offic

Finance Committee Me~
Jeff Duffey, Brevard County Sheriff Offfce
Curt Jones, Brevard County Sheriffs ORce
Kelly Crews, Columbia County Sheriff Office
Van Smithey, Columbia County Sheriffs Office
June Hffdreth, Lee County Sheriffs Office
Jimmy Polk, Marion County Sheriff's ORce
Pat Rogge, Sarasota County Sheriffs Ofnce

Personnel Chafrnum:
Ken Montgomery, Bmward County Sheriff ORce

Pevsonnel Committee Members:
Jeff Duffey, Brevard County Sheriffs Office
Tony Cannion, Brevard County Sheriffs Offfce
Bonnie White, Citrus County Sheriffs Mice
Ronnie Cyprian, Marion County Sheriffs Ofnce.
Sherree Scrlbner, Monroe County Sherffh Offfce
Gary Billing, Pineffas County Sheriffs ORce
Mike Touchton, Ptnellas County Sheriffs Ofnce

PROGRAM OUTLINE

SUNDAY, FEBRUARY 16, 1992

ll:00am- 4:30pm
11:00am — 4:30pm
5:30pm- 6:30pm

Trade Show Setup for Sponsor Exhibits
Seminar Registration
Seminar Reception in Exhibit Area

FEB. 17, 1992
MONDAY

7:30- 8:30am

8:30- 9:00am

9:00 — 10:00am

10:00 - 10:15am

10:15- ll:15 am

ACCOt JNTBfG
& FBQLNCE

Registration & Continental
Breakfast

Introduction & Welcome

GASB Update

Break

Accounting for Indirect Cost

Registration & Continental
Breakfast

Introduction & Welcome

Job Task Analysis

Break

Total Quality Management
(TQM)

PERSONNEL &
HEBGlN RESOURCES

Registration & Continental
Breakfast

Introduction & Welcome

Human Resources
Strategic Planning

AfBrmative Action &
Minority Recruitment

11:15- 12:00noon Budget Overview Total Quality Management Sexual Harassment
(Continued. . .)



FEB. 17, 1992
MONDAY continued

12:00 - 1:30pm

1:30- 2:15pm

2:15- 3:00pm

3:00 - 3:15pm

3:15— 4:15pm

4:15- 430pm

4:30 - 5:00 pm

ACCOUNTING
& FINANCE

Lunch/Keynote Speaker
(TBA)

Seeking a Software for
Florida Sheriffs

Investment Alternatives

Break

Sheriffs' Special Law
Enforcement Trust Fund

Break

Sherlffs' Special Law
Enforcement Trust Fund
(Continued. . .)

Lunch/Keynote Speaker
(TBA)

Off Duty Employment

Off Duty Employment
(Continued. . .)
Break

Risk Management—
Civil Liability

Break

Risk Management
Civil Liability
(Continued. . .)

PERSONNEL 8c
IIUIi!EAN RESOURCES

Lunch/Keynote Speaker
(TBA)

Workers Compensation
Update

Workers Compensation
(Continued. . .)
Break

Retirement Update

Break

Veterans Rights &
Preferences

5:30 — 6:30pm

FEB. 18, 1992
TUESDAY

7:30- 8:30am

Hospitality in Exhibit Hall

Registration & Continental
Breakfast

5:00- 5:30pm Tourof Exhibit Hall Tour of Exhibit Hall

Hospitality in Exhibit Hall

Registration & Continental
Breakfast

Tour of Exhibit Hall

Hospitality in Exhibit Hall

Registration & Continental
Breakfast

8:30 — 9:30am Lease/Purchase Financing Inmate Medical Cost Public Records Law &
Records Retention
Schedules

9:30- 9:45 am Break

9:45- ll:00 am Grant Funding &
Grant Administration

11:00- 11:15am Break

11:15- 12:00noon Grant Funding &
Grant Administration
(Continued. . .)

12:00 - 1:30pm Lunch (On your own)

Break

Purchasing from State
Contract & Sheriffs Offices
Bid Process

Break

Fixed Assets Accounting

Lunch (On your own)

Break

Americans with
Disabilities Act

Break

Americans with
Disabilities Act
(Continued. . .)
Lunch (On your own)

1:30— 2:30 pm

2:30 — 2:45 pm

2:45- 3:45pm

3:45 - 4:00 pm

4:00 - 5:00pm

Fair Labor Standards Act-
Wage & Hour Law

Break

Wage & Hour Law
(Continued. . .)
Break

Wage & Hour Law
(Continued. . .)

Fair Labor Standards Act-
Wage & Hour Law

Break

Wage & Hour Law
(Continued. . .)

Break

Wage & Hour Law
(Continued. . .)

Fair Labor Standards Act
Wage & Hour Law

Break

Wage & Hour Law
(Continued. . .)

Break

Wage & Hour Law
(Continued. . .)

End of'Seminar Program
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site visits by JJDP staff offer facility
personnel insights on the handling of
juvenile offenders, materials which
describe the many changes in laws re-

garding juveniles and suggested proce-
dures for accepting juvenile offenders.

Additional information and mate-

rial regarding Florida's JJDP Pro-
gram may be attained by contracting
Woodrow Harper or Glenn LaMarche
at (904) 488-3302.

Property Recovery Unit

Seeks Members

In May of 1987, a group of prop-
erty recovery detectives in the Tampa
Bay area formed the first property re-
covery unit in the United States. They
gathered in an attempt to answer an age
old problem plaguing Law Enforce-
ment. How can we increase the recov-
ery of stolen property and place the

guilty in jail?
This group of detectives realized the

need to utilize a dynamic approach
which focuses on property rather than

relying on the arrest of the criminal.
The group also recognized that in-

formation exchange on a statewide level
was necessary to effectively track sto-
len goods, match recovered goods to
victims and apprehend criminals. They
decided to formally organize the
"Florida Law Enforcement Property
Recovery Unit" (FLEPRU), with head-

quarters in the Pinellas County com-
munity of Palm Harbor.

FLEPRU has divided the state into
five regions, each having an area di-
rector. Director are responsible for pro-
viding members and other Law Enforce-
ment Agencies with local, state and
federal intelligence information. Each
director has the responsibility to con-
duct monthly regional meetings.
FLEPRU holds statewide training semi-

nars quarterly and periodic regional
seminars as well.

All statewide meetings provide cur-
rent information on changes in the laws
which affect property crime as well as
training in subject areas ranging from

forfeiture to storefront operations.
FLEPRU membership is open to all

Law Enforcement Agencies and select
private businesses. Small and large
police agencies alike have benefited
from membership in FLEPRU. Annual

dues are $10 per member, and $10 is
charged for tuition to statewide train-

ing seminars. Training seminar atten-
dance for non-members is $30.
FLEPRU attempts to keep membership
and tuition costs down to enable even
the smallest agency to attend. All
FLEPRU statewide seminars are ap-
proved for FDLE second dollar fund-

ing.
FLEPRU has active representation

from the following Sheriff's Offices:
Broward, Citrus, Collier, Dixie,
Hillsborough, Jefferson, Lee, Levy,
Manatee, Marion, Orange, Palm Beach,
Pasco, Pinellas, Polk, Sarasota, Semi-
nole, St. Lucie, Taylor, and Volusia.

Board of Directors
Contact Numbers

President, Det. George Conner,
Sarasota Police Dept. ....(813)954-7070
Vice President, Det. Joe Tifer, Tampa
Police Department. .......(813)225-5830
Treasurer, Susan Smithkey, Polk Co.
Sheriffs Office. ...........(813) 534-6255
Secretary, Det. Larry Morgan, Pinellas
Co. Sheriffs Office. .....(813)793-9210

Officers
Director, Region 1: Chris Summers,
Tallahassee P.D..........(904) 681-4378
Director, Region 2: VACANT
Director, Region 3:Det. Jerry Vermette,
Hillsborough Co. S.O... (813)247-8604
Director, Region 4i Det. Scott Fyfe,
Seminole Co. S.O.........(407)330-6641
Director, Region 5: VACANT
Director at Large: Det. Ralph Hyde,
Dunedin P.D................(813)738-1823
Director at Large: Det. Ed Hand, Pasco
Co. S.O........................(904)521-5100

In February, 1991,FLEPRU received
the "Exemplary State and Local Award"
which is awarded nationally and pre-
sented by Rutgers University. The
award is based on innovation and
achievement.

Please feel free to contact any offi-
cer for information, or fax FLEPRU
at (813) 587-6400.

FCIC/NCIC Terminal

Certification —Is It For You?

By Bureau Chief Wayne Quinsey
Special Services Bureau,

CJIS ofFDLE

Do you operate an FCIC/NCIC termi-
nal?
Are you certified to operate that termi-
nal?
Do you know what FCIC/NCIC termi-
nal certification is?
When is the next class scheduled?

You can find the answers to these ques-
tions and others by attending the FCIC
Basic or Retraining classes offered by
the Division of Criminal Justice Infor-
mation Systems (CJIS). These classes
are offered regularly throughout the state
and are designed to inform you of the
potential liability and security issues
associated with the day-to-day opera-
tion of the FCIC/NCIC system.

You are a certified terminal operator if
you have attended the FCIS Basic class
and passed a certification test. In fact,
if your terminal is capable of making
entries, corrections/modifications, and/
or deletions in the FCIS/NCIC system,
you are required to attend the class and

pass the certification test. This certifi-
cation is good for two years. The fol-
lowing questions and answers should
help you determine if you or a member
of your staff should attend FCIC train-
lllg.

Terminal operator certification policy:
Each terminal (equipment) operator must
be trained and functionally tested within
six (6) months of employment or assign-
ment to the terminal. Operators must then
be retrained and retested every two (2)
years thereafter to reaffirm their profi-
ciency.

continuedon a e8
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Sonar Scanning

Improves Safety
of Dive Missions

by Sgt. Larry Whitford,
Brocard County

Sheriff s Office Marine Unit

The dark, chocolate-brown water of
the Sawgrass Expressway canal is
enough to strike terror in the heart of
even the most experienced recreational
scuba diver. The waterway is crawling
with alligators. And in many areas, the
surface is nearly obscured from view

by water lilies, round oil slicks and thick
green sludge.

However, in January, divers from the
Broward County Sheriff's Office (BSO)
Dive Team suited-up and entered the
canal just after daybreak. Without in-

cident, the unit identified and recov-
ered nine stolen vehicles in less than
an hour. Later that same week, the unit
headed further north along the remote
waterway and retrieved an additional
two cars and a front-end loader in only
45 minutes. To date, BSO has reclaimed
over 30 vehicles from Broward County's

many isolated canals.
Thanks to sonar scanning, BSO has

discovered a safe, cost effective means
of recovering stolen vehicles discarded
in waterways previously considered less
than desirable for routine dive and re-
covery missions.

The use of the special equipment has
drastically reduced the unit's diver
down-time by providing detailed infor-
mation on large underwater targets,
along with their precise location, from
surface patrol vessels.

First, boats from the unit utilize their
sonar to conduct a thorough inventory
of objects in the water. As the device
scans things below the surface, it gen-
erates a print-out, pinpointing likely
targets. This information is then fur-
nished to the dive team, who survey each
object up close. By completing much
of the work from the surface, the diver' s

down-time is reduced to a minimum.

Reducing Diver Down-Time
A Safety Must

A recent report, generated by Dive-
Rescue International, studied public
safety diver fatalities from 1973 to 1988.
Their findings indicate that three to four
divers are lost every year in the course
of doing their jobs, with recovery and
rescue missions accounting for 79 per-
cent of all fatalities.

According to the report, lakes, quar-
ries, rivers and canals rank as the most
potentially lethal areas, with 80 percent
of diver deaths occurring in these en-
vironments. The experience level of
divers ranged from novice to master.

Sonar Scanning
Minimizes Risks

In minimizing the risks associated
with rescue and recovery missions, so-
nar scanning has more than proven its
worth. The equipment offers enormous
safety benefits by diminishing the time
a diver must remain submerged. In ad-
dition, sonar use is extremely economi-
cal. Courses are offered for as little as
150 dollars and the device can be pur-
chased for only a few hundred dollars.

The employment of sonar scanning
has enabled BSO to conduct many
proactive operations, versus reacting
only in times of crisis. Translated, the
Marine Unit can put its staff and re-
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sources to their highest and best use
by carefully planning each mission. The
result is a vast improvement in the dive
team's overall effectiveness.

Based on their experience with so-
nar scanning, the Marine Unit encour-
ages other agencies to consider utiliz-
ing the equipment in their dive rescue
and recovery operations.

If you, or someone in your unit,
would like to participate in a special
sonar training session, BSO's Marine
Unit urges you to call them at (305)
938-0651. They will host a special
course on the subject if they can in-
terest at least 18 public safety divers
in taking the class.

Wakulla Deputy Honored
ORLANDO. Wakulla County Mai. Donnle Grum,

accompanied by his bee, SherN David Harvey
is honomd by U.S. Customs SAC Bonnl G.
Tlschler. Grum has been responsible, ln hrge
part, for theselzureof aome S90million worth of
illegal drugs over the past 16 years.
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The Florida

Intelligence

Center

As crime continues to threaten the
citizens of Florida and the nation, law

enforcement officers are working to-
gether through a nationwide clearing-
house for criminal intelligence. The
Florida Intelligence Center (FIC),
which is located within FDLE, was
created in 1982 to tap the collective
knowledge of Florida's 396 law en-
forcement agencies and provide a cen-
tral point of contact for the sharing
of intelligence about multi-jurisdic-
tional criminals.

Since its creation FIC has become
one of the largest and most sophisti-
cated intelligence data bases in the
country, utilizing technicians, analysts
and managers with a total of over 200
years of experience. The FIC data base
contains 97,000 suspect and victim
names along with 940,000 pieces of
"M.O."information on suspects, vic-
tims and crimes. A total of 2.3 mil-

lion pieces of information are acces-
sible to investigators who request ac-
cess to the system.

When an investigator calls FIC, a
vital exchange of information takes
place. In exchange for access to the
system's data and other services pro-
vided, the investigator is asked to pro-
vide information concerning the sus-

pect, 'his identifiers, the crime of which

he is suspected, the M.O. of the crime,
etc. This data is the basic material
from which the data base is con-
structed.

The FIC network also utilizes the
resources of the El Paso Intelligence
Center (EPIC), a national narcotics
base; the international police agency,
INTERPOL; statewide real estate mi-

crofiche; Florida corporations; busi-
ness fictitious names; currency trans-

action reports; and FAA aircraft reg-
istration and pilot license files.

FDLE is currently researching the
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capability to provide each Florida law
enforcement agency with direct com-
puter access to the FIC data base. The
service, to be called the Florida Orga-
nized Crime Information System
(FOCIS), will provide both direct com-
puter inquiry and data entry capabili-
ties to the investigator.

An initial step toward this goal is an
inquiry-only service known as
"Drugtrack, "which will allow investi-
gators at a local police agency direct
computer access to the narcotics intel-
ligence in the FIC data base. Drugtrack
will initially be tested at sheriffs' of-
fices in six counties around the state:
Bay, Broward, Duval, Hillsborough, Lee
and Orange. The first Drugtrack ter-
minal was operational at the Broward
County Sheriff's Office on June 3.

Here are some examples of how FIC
has aided law enforcement investiga-
tions:

~ A Florida resident was stopped
for a traffic violation in the north-cen-
tral U.S. The vehicle contained weap-
ons and a large amount of cash. The
agency holding the suspect contacted
FIC and a search showed the subject
was a target in a major narcotics inves-
tigation by a central Florida sheriff's
department. The agencies were placed
in contact with each other.

~ FIC was contacted by authori-
ties of a south-central state regarding a
fugitive wanted for a murder which had
occurred 10 years prior. The fugitive
was believed to be in Florida. An FIC
analyst located the fugitive residing in
Florida under an assumed name. The
fugitive was arrested and extradited to
stand trial.

FDLE Commissioner Tim Moore
said: "The sharing of this information
is not only vital in Florida but across
the nation and the world as the fight
against crime becomes more global
every day. Only through this coopera-
tive effort can we expect to keep pace
with this crime epidemic. "

For more information, contact: Spe-
cial Agent in Charge John P. Turner,
Investigative Analysis Bureau, Florida
Department of Law Enforcement, P. O.
Box 1489, Tallahassee, FL 32302.

Phone: 904-488-0586. (SUNCOM 278-
0586),

FBI Holsters10mm Handguns
trigger pmbkms. ...

More trigger problems have surfaced
with the FBI's new 10mm handguns,
so the Bureau has temporarily decided
to holster them. The Bureau had aheady
issued 755 of the weapons to its agents,
but performance problems began to sur-

face shortly thereafter.
The guns have been recalled and more

conventional 9mm automatics are be-
ing issued "temporarily, "although some
officials believe the arrangement will
become permanent.

After a 1986 shootout in Miami in
which two agents were killed by ar-
mored-car robbers, the Bureau began
searching for a more powerful weapon
to replace its .38 caliber and 9mm hand-

guns. In September 1989, FBI Direc-
tor William Sessions signed a $4.7 mil-
lion contract with Smith and Wesson
to provide twelve thousand 10mm au-
tomatic s.

Before the contract was signed, how-

ever, questions were raised about the
reliability of the weapon during tests at
the FBIAcademy in Quantico. William
Vanderpool, a respected FBI firearms
expert at the Academy, urged that the
Bureau delay purchasing the weapons
until the problems were resolved.

"He was ignored and later repri-
manded for trying to block the devel-

opment of the weapon, "a Federal law
enforcement official told the Scripps
Howard News Service.

A Justice Department official told
Scripps Howard that "the Justice De-
partment rushed into things. . . they were
too eager to prove they had a better
weapon than any other Federal law en-
forcement agency. It didn't work. "

Following FBI advice, the Virginia
State Police purchased 1,800 of the
10mm weapons. While the Virginia
State Police have not had the same trigger
problems the FBI is experiencing, they
have had a problem with the magazine.

Captain Don Martin, Director of the
State Police Training Academy, said



Sept. 6th that Smith and Wesson is
working to correct the magazine prob-
lem.

Courtesy of Crime Control Digest,
September 16, 1991

FCIC/NCIC Terminal Certification

continuedjotn page 5

What are the consequences for not
complying with these requirements'?
Failure to comply with these require-
ments will result in an audit criticism
and can result in removal from access
to the FCIC/NCIC system.

What is the difference between full
access and limited access certi-
fication? Full access certification en-
titles the operator to utilize any FCIC
terminal, whereas limited access certi-
fication only entitles the operator to
utilize a limited access terminal. A lim-
ited access terminal is not capable of
making entries into the FCIC/NCIC
system. It is an inquiry only terminal.

How can I find out if I am certified
or when my certification expires?
To check your certification, perform a
QT.SOC/ (insert Social Security Num-

ber) on the FCIC terminal. This provides

you with class information and your date
of expiration for FCIC training.

How are certification and recertifi-
cation achieved? Full access certifica-
tion is achieved by attending the FDLE's
FCIC Basic Telecommunications course
and successfully passing the test with a
score of 70 or above.
Full access recertification is achieved

by attending the FDLE's FCIC Retrain-

ing course and successfully passing the
test with a score of 70 or above.

When is the next available class?
Check your FCIC User's Manual for the
special query format to determine
information for Basic and Retraining
classes.

If you have additional questions con-
cerning FCIC Certification, please con-
tact the CJ1C Training Section at (904)
487-4360 (SUNCOM 277-4360).
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Drug Court Program for
First-Time Offenders

July 1 was the start-up date for the
Seventeenth Circuit's Drug Court Pro-
gram, which targets first-time offend-
ers charged with cocaine possession.

The idea was developed by the Drug
Court Committee which was headed by
Circuit Judge Mark A. Speiser. In Janu-

ary 1991,Speiser started meeting with
representatives from the various criminal
justice agencies in an effort to attack
the drug case filings inundating the
Broward County Court System.

Because a majority of the new drug
cases involved first time offenders who
had no prior felony convictions and were
arrested for possession or purchase of
cocaine, the committee decided to ini-
tially focus exclusively on defendants
charged with either of these offenses.

The Drug Court Program is a volun-
teer program conducted over a one-year
period. Each participant pleads guilty
or no contest to the charge(s) and re-
ceives a one-year probation. During the
probationary period, each participant
agrees to enter a drug rehabilitation pro-
gram at the Drug Treatment Facility,
and the program provides:

~ Drug counseling to address partici-
pants' drug problems

~ Volunteer acupuncture treatment
~ GED classes
~ Vocational training
~ Assistance with job placement
The Drug Treatment Facility is ad-

ministered by the Broward Addiction
Rehabilitation Center, and the Center
works with the Department of Correc-
tions while the participant is in the pro-
gram. After successful completion of
the Drug Court Program and the terms
of probation, the participants can have
their arrest records sealed.

The program's goal is to offer inten-
sive counseling and rehabilitation at no
expense to the indigent defendant to re-
duce the number of criminal drug-related
cases in the court system. At the same
time, the program aims to assist people
in "getting clean" and becoming produc-
tive members of the community.
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Program funding was provided by
the Broward County Commissioners,
the Broward County Sheriff's Office,
the Jail Fine and forfeiture Fund of the
United States District court for the
Southern District of Florida, and the
Broward County Commission on Sub-
stance Abuse.

For more information, contact
Randi Welles-Burger at (305) 357-
7731 or Judge Mark A. Speiser at (305)
357-7805.

Seminole Sheriff's

Office Offers

Criminal Law Handbook

The "Criminal Law Handbook" has
been published for the last eighteen
years by the Seminole County Sheriff's
Office Employees Benefit Committee.

The handbook includes information
on the more common crimes typically
encountered by both uniformed and in-
vestigative personnel, all of whom have
found the Handbooks to be invaluable
tools in their day to day work. It con-
tains chapters relating to the required
elements of criminal offenses, the
Baker Act, landlord/tenant disputes,
and general traffic statutes to name just
a few.

The Committee manages a not-for-
profit fund that uses the profits form
the sale of these books to provide ben-
efits for their employees. Some ben-
efits include providing flowers at times
of hospitalization or death in the fam-
ily, picnics, and equipment for athletic
teams and events.

Prices for the manual are as follows:
1-100copies $8.50 each; 101 or more
copies are $8.00 each. Non Tax ex-
empt orders should include 6% sales
tax, but quoted prices include shipping
and handling.

For order forms or other informa-
tion write: Seminole County Sheriff's
Office, Employee Benefit Fund, P.O.
Box 2272, Sanford, FL 32772.


